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I Your Health - One Life

PBS

Do you agree that work should not make you ill and reduce your quality of life or life expectancy?

Health and Safety Law
What you need to know

All workers have a right to work in places where risks to their health and safety are properly
controlled. Health and safety is about stopping you getting hurt at work or ill through work.
Your employer is responsible for health and safety, but you must help.
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What employers If there’s a
must do for you problem

Decide what could harm you 6 Provide totkts, washing facilitics Follow the fraining you have 1f you are worrcd about healkh

in your job and the precautions and drinking water. receivod when wsing any and safery in your workplice,

to stop it. This is part of risk work items your employer talk to your employer,

asscssment, Provide adequate fint-aid has given you, supervisor, or bealth and safery
facilitics. represCntative.

1In a way you can underitand, 2 Take reasonable cire of your

explain how risks will be 8 Report major injurics and fazalives own and other people’s health You can ako book ar our website

controlled and el you whe ar work to our Incident Contact and safety. for general information abour

Centre on 0345 300 9823,
Report other injuries, diseases
and dangerous incidents online
at www hso.goviuk.

s responsdble for this. health and safery ar work.

Co-operate with your emplover
on health and safety. 1, after talking with your
employer, you are still worried,
you can find the address of
your bocal enforcing autherity

Consalt and werk with vou
and your health and safety
FEprEsCRtatives in protecting
everyone from harm in

Tell someone (your cmployer,

Have insurance that covers you supervisor, of health and safcty

the work place, in case you get hart at work representative) if you think the for health and safety and the
or ill through work. Display a work of i ' Emp Medscal Adviory

Free of charge, give you the hand copy or coctronas copy of ane pulting anyonc’s health and Servace via HSE's websate:

healeh and safety rraining you the current inserance certificate safery ar serious risk. wwrw hse.govuk.

noed 1o do your job. whete you can easily read it

5 Free of charge, provide you with 10 Wk with any other employers

any equipment and peotective of Comractors sharing the
chothing, you need, and ensure idi
it is properly booked after.

health and nfa;' is profected.

Employers have a Moral & Legal Duty to help minimise your exposure
to harm in any workplace.

As Employees, we all work in an environment which includes things
often described as “Industrial Agents” these have the potential to
permanently affect our health and long-term quality of my life.

At some point in our careers, we are likely to be exposed to one or more
Industrial Agents.

These industrial agents are minimised and controlled wherever
possible; however, due to the nature of our worksites, they are often still
present (e.g. noise).

As part of that management, we need to support you through health
surveillance to ensure there is no over exposure or health deterioration.



How Exposure Can Affect Your Health - Permanently Illl.s.

These are examples of how exposure to industrial agents can impact your health over time,
sometimes permanently.

Long-Term / Permanent Effects Early Signs / Sensitivity

Early symptoms that may worsen with
Conditions may be irreversible and lifelong continued exposure

HAVS Dermatitis
Noise-Induced Hearing Loss Mental Health

Industrial Asthma

Asbestosis

@ Health surveillance helps identify issues early and prevent long-term damage.



I What is Health Surveillance? I-'II.S'

Health surveillance is a legal requirement under UK Health & Safety legislation. It ensures that individuals are
appropriately monitored based on the risks associated with their role, with requirements determined by task-

specific risk assessments and potential exposure. OCCUPATIONAL HEALTH MATRIX
How it's determined e T R Ef %i %i Eé ”i
« Based on risk assessments of roles and activities ;; 15'! 2} 53 !%E
« Supported by an Occupational Health Provider (“appointed ;.'Z"..:"” :mlm:. —_— —— |
doctor”) = e :
« Informed by medical advice and HSE guidance e ———— —— i':'L-':wLZ e

The PBS Approach
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« Astructured Health Surveillance Matrix defines requirements S e e
by role e
* Developed using operator occupational health risk e —
assessments (varying by asset) e —
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» Verified by TAC to ensure accuracy and suitability ———— = = |
Who'e involved == EESSsEEEREC SR
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TAC Medics / Operator HSE Superintendents / PBS Site Representatives



PBS

PUK-HSE-PRO-0010 — Occupational Health

I Our Compliance & Assurance

Why this is important

« Occupational health surveillance is a legal requirement

« Subject to external compliance audits

Surveillance Procedure, Process Map and Matrix.

OCCUPATIONAL HEALTH MATRLX |
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. . e Sive Position (Sim OCCUPATIONAL HEALTH R:::enm :’:L:SE-PRD-{JD‘W
« Ensures risks to health are identified and managed m SURVEILLANCE PROCEDURE [ ravsen. | o
Powered By Synergy Date 16.12.2025
. . [F=c=m==t===| 1 Scope & Purpose
Who may audit this Our approach .
- : eeme | sCOPE
« Health and Safety Executive + Based on the PBS Occupational =1 Ocoupatonal Heath Suvetlance s lgal requrermen o empoyes o ensure tht i workers
( H S E) H ea |t h M at I’IX an d p I’Oced ure T :;% mitigationind ongcing health surveillance throughout t?]eir employment. I
_EEEE:T“:'“ Th:js prucf?:lull':a ?::tlines th:a O«:lcupatitln_nal Hea_ll:.lh Surveillance requirements for all operated sites
. . . [T ————— and specically ensure legal compliance with:
« The client/operator » Defines requirements based on o | it and Safety ot Work ot Act 1674
. . (o e +  Management of Health and Safety at Work Regulations 1899, Regulation 6
* Occupational Health provider role and exposure s

« Or acombination of all three .

Our Target

Industry compliance typically >70%

PBS target: 80% compliance

Delivered through a structured
process (questionnaire,

assessment, follow-up)

Scatoider Advenced Che

Alwyn
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* Control of Substances Hazardous to Health (COSHH) Regulations 2002, Regulation 11
+ Control of Noise at Work Regulations 2005, Regulation 9

+  Control of Vibration at Work Regulations 2005, Regulation 7

« Control of Asbestos Regulations 2012, Regulation 22

= lonising Radiations Regulations 2017, Regulation 25

This procedure applies to all locations where COMPANY employees are working, both on and
offshore.

Health surveillance is a process and monitoring tool used to ensure the effectiveness of control
measures put in place to minimize identified risks present in the workplace by checking for any
signs of work-related ill health in those who are exposed to particular risks.

The objective of Employer health surveillance procedure is to:

» Protect the health of COMPANY employees by the early deteclion of any adverse changes to
health

« Establish baseline parameters for all new employees who are likely to be exposed to the
identified hazards

+ Increase awareness amongst COMPANY employees of the risks of exposure and provide
information on appropriate risk prevention.



I Health Surveillance: Legal Requirements IJII.S'

Surveillance requirements are defined by UK legislation and applied based on role-specific risks.

Legislation Surveillance Requirement

The Control of Noise at Work Regulations 2005  Hearing test (audiometry)

(j « Follow-up if required - review or referral - dependent upon
category of hearing loss (categories explained later)

The Control of Substances Hazardous to Health |+ Skin surveillance questionnaire, followed up by dermatology
(COSHH) Regulations 2002 referral if required
« Respiratory surveillance (lung function test in-person)

The Control of Vibration Regulations 2005 « HAVS questionnaire
A « Tiered referral if required (tiers explained later)
HSG256 Managing Shift Work « Night worker assessment questionnaire

 Referral where identified

NOXNOX Display Screen Equipment Regulations 1992 * Initial questionnaire
* Occupational health referral

There are other regulations for Health Surveillance, such as Control of Asbestos Regulations, lonising
Radiation Regulations, but TAC has advised that PBS does not fall into these categories within this contract.



I HAVS Tiered Surveillance & Referral Process I’Ils
J\/\/_Tier 1: Initial Assessment

1. Completed before working with vibrating
tools

2. Questionnaire completed by employee

3. Reviewed by Occupational Health

L2 AN

g Tier 3: Clinical Assessment ﬂ

Conducted by a HAVS-qualified nurse
Detailed medical history and clinical testing
May recommend temporary exposure
adjustments

4. Escalated to Tier 4 if required

NN

Confirmed HAVS diagnosis at Tier 4 is reportable under RIDDOR. . . . . ' ‘



I Hearing Test (Audiometry) Categories PBS

Similar to HAVS tiered surveillance, audiometry is assessed in categories.

Q

Unilateral

Category 1 Category 2 Category 3 Category 4 Hearing Loss

Rapid Hearing One ear has reduced

Acceptable Mild Hearing Poor Hearing L ose or no hearing, while

Hearing Impairment other earquctions
normally




I What to Expect

You'll receive a
questionnaire

 Sentviathe TAC
Occupational Health
Portal

* |ssued by PBS OH
Coordinator or directly
from TAC

 Takes only a few minutes
to complete

» Returned directly to TAC
for review

Based on OH risk assessment
(e.g. skin, HAVs, night shift)

How You'll Be Contacted When You May Need To Attend Follow-Up / Recalls

You may be asked to attend a
clinic
* For audiometry or respiratory —

this is defined by OH risk
assessment

« Appointment arranged by PBS
OH Coordinator

* Local clinic where possible
(e.g. TAC Aberdeen or network
clinic)

Usually annually, unless additional review
is required

PBS

Further appointments (if
required)

e Based on clinical review

* May include face-to-face
consultation with an OH
Doctor

* Important for confirming
diagnhosis and support

- Please attend all appointments
Your Health Matters.
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